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AIMCO QUICK FACTS

Shareholder Goal

AIMCO seeks to earn LONG-TERM RETURNS on equity that are SUPERIOR to those of the equity REIT
and S&P 500 indices by investing in a portfolio of high quality multifamily communities, DIVERSIFIED by
both geography and price point, whose CASH FLOWS are PREDICTABLE and RISING.

12 $53 NAV J/\ 10% 5-year M 1994

Primary Markets per share ‘~.: I AFFO CAGR Aimco IPO

134 $13B LJ 14% s-year 2003
Apartment Communities Gross Asset Value Economic Income® Added to S&P 500

Annualized Shareholder Return Since IPO
7122194 - 1213117

AlV, Economiclncome(!,14.1%

AlV, TSR, 11.6%

MSCI US REIT Index, TSR, 10.3%
S&P 500, TSR, 10.0%

DJIA, TSR, 8.4%

(1) Represents the compounded annual return for Economic Income, calculated through 9/30/2017, which represents the annual change in Aimco NAV per share plus cash dividends per

share.




AIMCO QUICK FACTS

Consistent Growth Over Time; Better Than Peer Average

Share Price

Dividends per Share
(2012 -2017)

(2012 - 2017)

CAGR
Aimco 10.1%
Peer Avg. 7.3%"

1,900 bps CAGR
Aimco 13.6%

4,500 bps
Peer Avg. 7.6%"

2012 2013 2014 2015 2016 2017

2012 2013 2014 2015 2016

Outsized Growth in Quality of Portfolio and Earnings

2017

Average Revenue per Apt Home AFFO per Share
(2012 - 2017)

(2012 - 2017) $1,235 bps
II,OOO bps
CAGR CAGR
Aimco 9.3% Aimco 9.6%
Peer Avg. 7.5%?

Peer Avg. 7.8%®

2012 2013 2014 2015 2016 2017

2012 2013 2014 2015 2016

(1) Peer group consists of AVB, CPT, EQR, ESS, MAA and UDR. Source for peer simple average: SNL Financial.
(2) Source for peer average: Company financials.

3)

2017

Source for peer simple average: KeyBanc Capital Markets in its Leaderboard.



LEADERSHIP TEAM

Aimco benefits from a long-tenured team with an average of 15 years of Aimco service.

Paul Beldin John Bezzant Lisa Cohn Terry Considine Miles Cortez Steve Crane Matt Eilen Michael Englhard

EVP & EVP & EVP & Chairman & EVP & Real Estate Tax Property Operations Redevelopment
Chief Financial Officer Chief Investment General Counsel CEO Chief Administrative 14 Years Finance Construction Services
9 Years Officer 15 Years 42 Years Officer 8 Years 4 Years
11 Years 16 Years

Patti Fielding Richard Hawthorne Andrew Higdon Kristina Howe Jennifer Johnson Keith Kimmel Stephanie Lambert

EVP: Debt & Treasurer Redevelopment Chief Accounting Property Operations Human Resources EVP Redevelopment
President: Construction Services Officer Shared Services 13 Years Property Operations Finance
Aimco Investment Partners 10 Years 10 Years 15 Years 15 Years 16 Years
21 Years

3 ‘ R . Sy g
Didi Meredith Leann Morein Kevin Mosher Susan Pickens Wes Powell Patti Shwayder Martin Sprang Lynn Stanfield
Property Operations Compliance Property Operations IT Strategy EVP Government Relations Asset Quality & Finance & Tax
West Operations 23 Years East Operations 23 Years Redevelopment & Communications Service 16 Years
11 Years 10 Years 14 Years 15 Years 12 Years



STRATEGIC OBJECTIVES

Operational Excellence Redevelopment Portfolio Management Balance Sheet

Focus on Customer Selection and
Satisfaction to Produce
Predictable and Growing Free
Cash Flow®

» Lower resident turnover through
careful customer selection and
emphasis on measured customer
satisfaction

0 Median income of new residents
in 4Q 2017 was $102,000, up
~9% over 4Q 2016

o Customer satisfaction rating of
>4 (out of 5) for over 4 years

0 Residents make a “Good-
Neighbor Commitment”

* Produce predictable and growing
Free Cash Flow
o Greater than 4% NOI growth for
seven consecutive years
0 680 bps NOI margin expansion
over the last five years

Create Value by Repositioning
Properties Within Existing
Portfolio and by Constructing
New Properties

* Invest up to 3% of GAV annually

» Focus on location quality and
excellence of design

* Achieve Free Cash Flow IRRs of
~10% on current projects

» Create lasting value for
shareholders
o Current projects are
expected to create value
>35% of our investment
o Over the past five years,
Redevelopment activities
created ~$400M of value

Enhance Rent Growth and
Increase Long Term Capital
Values Through Portfolio
Design

Employ strategic capital
allocation to emphasize land
value, location, and
submarket selection

Reduce revenue volatility by:

o0 Geographic
diversification across 12
primary markets, and

o Price point diversification
with ~50% "A"
communities and ~50%
"B/C+" communities

Limit Risk Through Balance
Sheet Structure

Employ low leverage, 33% of
LTV at 12/31/17

Finance primarily with non-
recourse property debt, 87% of
total leverage at 12/31/17

Match long-lived investments
with long-dated leverage

Maintain a pool of
unencumbered properties with
substantial value ($1.8B at
12/31/17) and ample unused
and available credit

Maintain investment-grade
rating

Team and Culture

Focus intentionally on a collaborative and productive culture based on respect for others and personal
responsibility, reinforced by a preference for promotion from within based on talent development and succession
planning to produce a strong, stable team that is the enduring foundation of Aimco success.

(1) Free Cash Flow is calculated as net operating income or NOI, less capital replacement spending or CR.




